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What is defined as sexual harassment?
Sexual harassment is any unwanted physical, verbal or non-verbal conduct of a sexual nature that has the purpose or effect of violating a person's dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment for them. 
It also includes treating someone less favourably because they have submitted or refused to submit to unwanted conduct of a sexual nature, or that is related to gender reassignment or sex, in the past.
Principles in dealing with cases of sexual harassment
· Framwellgate Moor Youth & Community Association recognises it is the right of every trustee, employee and volunteer to be able to attend work and to perform their duties without being subjected to any form of sexual harassment.
· It is the obligation and responsibility of every trustee, employee and volunteer to ensure that the workplace is free from sexual harassment.
· The principles of this policy are intended to apply to any work-related context, including meetings, work functions and social events.

How to report concerns about sexual harassment  
· Trustees, employees and volunteers have the right to feel safe and supported while at the Community Centre. Framwellgate Moor Youth & Community Association has a zero-tolerance approach to any form of harassment.
· If you have concerns or feel you are being harassed you must speak to another Trustee or the Centre Manager.

Action in response to a reported incident
· A breach of this policy will result in disciplinary action. Depending upon the severity of the case, consequences may include apology, counselling, dismissal, or other forms of disciplinary action deemed appropriate.
· Complainants have a right to determine how to have a complaint treated and the option to discontinue a complaint at any stage of the process.
· The alleged harasser also has a right to have support or representation during any investigation, as well as a right to respond fully to any formal allegations made.
· Framwellgate Moor Youth & Community Association strongly encourages any trustee, employee or volunteer who feels they have been sexually harassed to take immediate action, preferably by making it clear that such behaviour is unwelcome and offensive; alternatively, or in addition, they may follow the procedures for reporting the behaviour.
· Guidance from the Equality and Human Rights Commission will be used in considering each case reported. The Commission has produced an eight-step guide on preventing sexual harassment.
https://www.equalityhumanrights.com/employer-8-step-guide-preventing-sexual-harassment-work


The Sexual Harassment Policy Statement will be regularly reviewed and updated as necessary. The Trustees Management Committee endorses these policy statements and is fully committed to their implementation.
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